IYMBAZH EKNAIAEYIHI — MAOHTEIAZ
TRAINING CONTRACT

Itn Trencin oripepa tnv 23/03/2018 1o katwbt cupPariopeva pépn, Atou
in Trencin today, on 23/03/2018 the following contracting parties:
V Trencine dna 23/03/2018 nasledujiice zmluvné strany:

A.-H etatpia pe tnv enwvupla « ATAANTIKA EAAAZ ALE.» | A.D.M 094196225),mou e8petiel
otnv ABriva, el g oSol Aukapntrou apiBu. 17, n onoia ekrposwieltot vopipa and tov
AeuBuvt tou £evaboxeiou Atlantica Aegean Blue k. AA£Savbpog Kavrig, Suvdpel tou and
01/ 01/ 2018 mpaktikoy Tou Atowntikoy IupBoudiou cuthg, mToU oto napdv Ba
anokahettal yio Aoyoug cuvtopiag «Enxeipnony,

A.- The company under the trade name “Atlantica Hellas 5.A.7 (VAT No 094196225}, with
registered office in Lykavittou 17, Kelonaki, Athens legally represented by the hotel manager
of Atlantica Aegean Blue , Mr. Alexandros Kanis, according to the board of Directors as from
01/0% / 2018, which will be briefly hereinafter referred to as “Enterprise”,

A.- Spoloénost pod obchodnym menom "Atfonticy Hellas SA" (DPH £ 094196225) so sidlom v
Lykavittou 17, Kolonaki, Atény, prdvne zastupend hotelovym manaZérom spolocnosti
Atlantica Aegean Blue, Alexandros Konis, podla predstovenstva spoloénosti Od 01/01 / 2018,
ktoré bude strucne oznadované ako "Podnik”

B.- H Filip Belej nou yevwiiBnke omig 22/03/2000 {rautdétntag HL 324506), n orola Ba
amokoAs(tan oto rapdy yia Adyoug ouvroplag « MaBnTeEuopevR» Kot

B. — Filip Belej born on who will be briefly hereinafter
referred to as “Learner” :
B.- Filip Belej naroden
oznaovany ako "Student*

~ ktory bude struéne

I.- H ool pe ty enwvupla Stredna odborna skola obchodu a sluzieb rou ebpeveL oto
Ulica P. }ilemnickeha 24 91250 Trencin, ROU EKMPOTWIETAL VOULAT artd Tov/Tnv K. Maria
Hancinska ko O amokodeital oTo topdv i Adyoug cuvTopiag «ZxoAn».

I.- Stredna odborna skola obchodu a sluzieb located in Ulica P. Jilemnickeho 24 9125G
Trencin which is legally represented by Mr./Mrs. Maria Hancinska and briefly hereinafter.
referred to as “School”

I.- Stredna odbornd Skela obchodu a sluZieb so sidlom v Ulici P. Jilemnickeho 24 91250
Trendin, ktord je prdvne zostipend pianom / pani. Maria Hancinska a krétko dalej len "§kolo

"

Iupdvnoay , cuvanodéyTnray KAl CUvopoAdynooy ta axdiouba:
Agreed, co-accepted and concluded the following:




Sthlasili, spolodne prijali o uzavreli:

1.- Me tnv napoloa oOpfaon n «Emyeipnon» avalopfavet tTnv unoypéwarn vo mapdoyEel
otov/ otnv  «Mabnteuopsvo/ n» tnv anoapaitntn Hpaknikr eknaidsuon kol 8n TG
TIPOKELKES YWWOELG KoL BEELOTITES Tou Elval amapOitnTeEg Yo TNV ETUTVYY] AOKNGr TOU
gnayyeApatog tou/ ne H/O «MaBnieudpevnfogy Ba exmondsutel ota ERLOITIOTIKG
Tuipato g «Emixeipnong» (Atlantica Aegean Blue} kon Gev xatoAapfdvel Béon
epyaoiog Iupdwveiton b prrd and 1o oupPaAiopeva pépn OTL MPWTEUOV QVTIKEIIEVO
¢ napoloac slvol n ropoxr ex LEPOUG TG « EMXELpRGNG» EMOYVEALRTIKIG KATAPTLONG
otov/ v «Ma@ntevdpevo/ n», pégo e vl TRV amokInon ¢ onoiag ival n
nopeydpevn ord autov epyacie ortny «Ertxelpnon» cludwvae pe toug sibixdtepouc
0poug Kot oupdwvies e napoloas. H «Emyeipnon» pnopel va akupwosl v cpfaon
HOONTELRG LUOVO OTLG MOPOKATW TIEPLTTTWOELG. B
v AOyw avdppootn ¢ cupnepldopds thg «MaBnteudpevngs.
v Adyw mowio) adikipatog g «MoBnTeEupevngs.
ITig MopOdvw feptwaclg N «Emeipnon» 1o yvwotonolel otn «ZxXoAn.
H «Emeipnon» pe 1 oUpdwvn yipn e «IXoAAe» UItopel va akupwoel thv aVpBaon
HoENTelOG POVO OTLG MOPOKATW TIEPLTWOELG,
v Adyw coPapwv mpoPAnudtwy uyelag kol adod mnpookopoTolv and v
© «Mabntevdpevn» Ta anapaltnta SikoohoynTikd.
¥ Adyw avikavotntag tne «Mabntevduevner va ekteréosl Ta kabfixovia tou oe
LKOWOTTOLNTIKO Babud katd v kplon ¢ «Emyeipnong» fe aut thv neplntwon
Oa SoBel 7 nuépeg mpuwv, ypant ewbomoinon oty «MaBnteuduevn» Kol tThy
«IxohA», £T01L WOTE va opyavwBel n avaywpnon .
It kaOe nepintwon n «Eruxeipnon» Oa dwoel ypantn eibonoinon otn «XxoAq.

1.- Upon this contract, the “Enterprise” assumes the obligation to provide the necessary
practical training and in particular the practical knowtedge snd skills to the “Learner”,
which are necessary for the successful practice of his/her profession. The “Learner” will
be trained in hotel of the “Enterprise” (Atlantica Aegean Blue) and does not accupy a
work position. In particular, the contracting parties explicitly agree that the principal
object hereof is provision on behalf of the “Enterprise” of professional training to the
“tearner”, the acquisition of which is performed through the provided work by him to the
“Enterprise”, under the special terms and agreemerif's hereof. The “Enterprise” can cancel
the Training contract in the following cases only:

v “Learner’s” non-decent conduct,

v “Learner’s” criminal offence, .
Iin any case the "Enterprise” will give a written notice to the "School”.
The “Enterprise” upon the agreed opinion of the “Schoo!’, can cancel the Training
Contract in the following cases only:

¥ “Learner’s” serious health problems and as soon as the necassary justificatory

documents should be brought by the “Trainee”.
v “Learneyr’s” inability to carry out hisfher duties at a satisfactory degree at the
“Enterprise’s” discretion.

I this case the “Enterprise” will give a prior 7 day written notice to the “Learner” and to
the “School”, in order to organize the “Learner’s” departure.
In any case the “Enterprise” will announce it to the “School”.

1.- Na zéklade tejto zmiuvy "Podnik" preberd povinnost poskytnat potrebnt praktick
pripravu a najmd praktické vedomosti a zruénesti "Studentovi”, ktord su potrebné pre
spesné vykondvanie jeho prafesie. "Student” bude vyskoleny v hoteli "Podnik" (Atlantica




Aegean Blue). Konkrétne zmiuvné strany vyslovne sthlasia s tym, e hlavnym predmetom
tejto zmluvy je poskytnutie odbornej pripravy “Studentovi®, ktorého nadobudnutie sa
wwkondva prostrednictvom poskytnutef prace podnikatefskym subjektom v rdmci podniku,
Osobitné podmienky a dohody tejto zmluvy: Podnik "mbZe zrudit zmiuvu o vzdeldvani len v
nastedufucich pripadach:

[ "neddstajné sprdvanie” "Studenta’.

B trestny &in "Studenta”.

V kaZdom pripade "Podnik" pisomne upovedomi “Skolu®.

"Podnik” po sthlasnom stanovisku Skoly méie zrusit Zmluvu o vzdeldvani iba v

tychto pripadoch:

@ "vdZne zdravotné problémy" Studenta a hned ako "Student" prinesie potrebné

oddvodhujtice dokumenty.

"Neschopnost Ziakov" vykondvat svoje povinnasti v uspokojivej miere pdd:”a

vlastného uvdazenia podnikuy.

V takomto pripade padnik *' " predfoZi 7 dni pisomné upozornenie pre “Studenta” o

pre "Skolu", aby zorganizovali odchod studenta.

V kaZdom pripade to vsak “pednik” ozndmi "skole".

2.- O oxondg TG avwiépw RPAKTKS ekmaibsuong fa eruteuyBel pe v anaoydAnon tou/
ng «MaBnrevopevou/ ne» ota EMoloTikd TpAMata tou fevodoysiov tng «Emxeipnong»
{Atlantica Aegean Blue) kot tnv epyaoia qutol/ ng ndvw o8 ApayRATIKES ouvBiKeg doknong
g smayyeApankic tou/ ng ewbkémrag. H «Emeipnon» Ba xaBopicel 1o ebikdtepo
Ao A Tuipoata ota onola Ba anagyohnBel of n «Madnteudpevog/ ny», avdloya PE TIC
avaYKEG TNG oe epyotiko Suvapikd kot tov elbikotepo Topéa exnaibsuonc tou [/ g
«MaBnteudpevou [ ne». H «Emyeipnon» avalapfavel thy vnoxpswan mPONyouMevnc
gyypadng ewbonolnong tou / g «Mabntevdpevou [ ne» yvia ke petafolr twy avwtépw
Opwv Kal ouvBnkwv MPakTkng ekmaidevong, n onoia eldonoinon Séov va AauBdvel yopa
TOVAGYLOTOV gva v pLY Trv mpaypatorolnarn Tng eKAoToTe petaBortic.

2.- The goal of the above practical training will be achieved by the “Learner’s” employment
at the F&B department of the “Enterprise” {Atlantica Aegean Blue) and by his/her work
during real conditions of practice of his professional spécialization. The “Enterprise” will
determine the special department or departments in which the “Learner” will be employed,
depending on its needs in manpower and the special‘domain of the “Learner’s” training. The
“Enterprise” assumes the obligation of a prior written notification towards the “Learner”
cencerning any modification of the above terms and conditions of practical training, which
notification shouid take place at least one month before':‘performing of any modification.

2.- Clelom vysgie uvedeného praktického vycviku bude dosiahnut zamestnanie "Studenta™ na
F & B addeleni "Podniku” fAtlantica Aegean Blue) o jeho praca v redinych podmienkach praxe
jehe odbornej Specializicie. “Podnik™ urdi $pecidine oddelenie alebo cddelenia, v ktorych
bude zamestnany "Student”, v zdvislosti od jeho potrieb v oblasti ludskych zdrojov o
$pecidinej oblasti vzdeldvania "Studenta". "Podnik"” preberd povinnost predchddzajiceho
pisomného upozornenio vodi "Studentovi” ¢ akejkolvek zmene vy&ie uvedenych podmienok
praktického vycviku, ktoré by sa malo uskutolnit najmenej jeden mesiac pred vykonanim
akejkofvek zmeny. ‘

3.- H Sudprewr tou xpovou mpakukis exralbeuong tou/ g «Madntevopévou/ no»
nepAapuBavel To xpovike Sidotnuo and 15/05/2018 péypr 15/10/2018. Katd 1o ev Adyw
xpovikd Sudotnue of n «Mabnteudpevos /n» Siatnpel Ty Buotta tou /g dortnth /pLag
¢ «ZXoMIG» TpogAevoni Tou/ TG, MEeTd 10 NEPAC TOU sUbWVNBEVTOG XPOVOU TPAKTLKAG




exnaiSevone, n ¢Emxeipnon» pe tn cOpbwvn yvun tng «IXoAAgs, SUVATOL Vo ITepaTeivel
TO XpOVo anacyoinong os qutiv tou/ tng «Mabnteudpevou / ne».

3.- The "Learner’s” practical training duration includes the period from 15/05/2018 to
15./10/2018. During the estimated period of time the “Learner” reserves his student
capacity of his/her “School” of origin. After the expiration of the agreed practical training
duration, the “Enterprise” upon consent of the “School”, may extent the “lLearner’s”
employment time in it.

3.- Trvanie praktického vycviku "Studenta™ zahifia obdobie od 15/ 05/2018 do 15/10/2018.
Podas dohodnuteho obdobio si “Student” vwhradzuje Studentskd spdsabilost svaojej "Skoly®. Po
uplynutf dohodnutého trvania praktického vycviku méze "Podnik” na zaklade sihlasu “Skoiy”

predizit dobu zamestnania "Studenta”,

4.- H «Eryelpnon» avadopBavel Tnv vroypéwan va anaoyodel tov/ v «MaBntevdpevo/
n» katd to npoavadeplev oto mponyoluevo Gpbpo xpoviké Sidotnua, 5 nuépeg ova
epbopdba kal 8 wpeg ové npépa ouv 30 hertd Sidhelppo. Kotd tnv Sidpkela g
npoavapepopevng meptodou o/n «MaBntevdpevog/n» Ba AauBdvel wg fendnua -
arrolnpiwan and TNy «EREeipnon» 1o moad Twy 381€/wiva.

4.- The "Enterprise” assumes the obligation to employ the “learner” during the period
mentioned in the above article, 5 days a week and 8 hours a day plus 30 minutes break. The
“Learner” will receive during that period the net amount of 381£/per month.

4.- "Podnik" preberd povinnost zamestnat “Studenta” pocdas obdobia uvedeného v
predchédzajicom Cldnku 5 dni v tyZdni a 8 hodin denne plus 30 mindt prestdvky. "Student”
dostane polas tohto obdobio Sistd sumu 381 € / mesiac,

5.- H «Emyeipnon» ovodapfaver v uvroxpéwon va kataBdiel ot «Madntevdpevn»to
TOPARAVE avadEPOHEVO TIOO0 KATA PAVE LE TNV gvvold Tou Bondripatos.

Nepav Tou napandvw  pnveiou mocol, cupduwveiton o i «Madnteudpevn» Bo AopBdvet
EMMAEOY TO 11000 Twv 50€ / avd priva, povov we Bonus { P pdBeuocn) 1o onolo Ba
ELOTIPATTETOL CUVOALKE OTO TEAOG LUE TNY CUUNANPWON EMWGHWE TS NHepopnviac AR Tng
obuBaong rpaktikig doknang. Av n «Madnteudpevn» Sev oAokAnNpwoEL To GUVOALKD
XPOvo NG oUUPaong £6v SNACSK) WIOXWPNOEL FIPLY THY CUPIARPWON TOU CUVOALKOU XpOVOU
g sipfuaong , Gev Ba AdPet To napandvw mood ™ emPBpdBeuonc To ropandvw oo
¢ entPpdPeuong to omolo AapPdvetal omd tn «Mabrteudpevn» UTTO TLC TOPANEVW
npolnoBioeig, adopd LOVO TNV ¥povike] SLEPKELR TNG IPOKTIKAG &oknong kaw oubepin ExeL
oxéon, olte avadépetar atny rnototik| anddoon tng «Mabnteuvdpevne». To napandvw
nogd twv 50€/avd priva to onolo AapBdvetal cuvollkd ond tn «Mabnteuopevn» oto
TEAOG HE TRV EMLONKN cupthiipwaon g nepopnviag Afng tng npaktikic doknong we
emuBpaBevon eddoov n «MabBnreudpevn» ekRANPWOoEL GA0 TO ¥poviko Sukatnpa oy
avopepPEL N napovca cUPBacn kat Tou kotafAAAETAL e TO épag TG RPAKTLKAS doKNoNC
Tou podl pe to foriBnua tou tedevtaiou pnvod. Ta mopardve oG eviExeTat v
UTIOKEWTOL GE OAEG TG vOHES KPUTIHOEL;, GOpouc, acbalionkéc e10hopE, Edv KTl TETOLO
npoBAedBel and v dopoloyikn, epyatikn kot aopoiiotik vopoBeaia.

O epyobdtng Gev pmopel oe kapla mepintwon  va Stopoloyfioer v unv mhnpwun
urtovouc/enmiPpdfevong pe kprripla rou dev £xouv oxéon pe v nuepounvia AdEne tou
KUl TOU XPOoVIKoU FLapdyovtog Tou Iapdviog gupBoiaiou Twv Ladntwy

{nuepopnvieg évaping ko AREng mpaktikrg Goknong onwg avadepovial ore dpBpo 3 Tne
napovoos cOpaong).




5.- Beyond the aforementioned net monthly the “Enterprise” assumes the obligation and is
agreed that the "Learner” will be paid the amount of 50€ monthly as a bonus, which will be
collected totally at the end upon the official completion of the date of expiration of the
contact of practical training. If the “Learner” will not complete the whole period or time of
the contract that is if he deparis before the completion of the whaole period of time of the
contract, she will not be paid the aforementioned amount of honus. The aforementioned
amount of bonus which will be paid to the “Learner” under the above terms refers to the
period of time of the practical training only and it has no relationship nor does it refer to the
quality performance of the “Learner”. The aforementioned amount is being totally paid to
the fearner at the end upon the official completion of the date of the practical training and it
is subject to the proportional insurance contributions as well as other eventual duties, taxes,
allowances, whichever provided by the tax and labour legisfation, and by other laws which
shall need to be considered and calculated.

The employer cannot in any case justify the non-payment of the agreed bonus based on
criteria having no relationship to the date of expiration and to the time factor of the present
contract of the students {the start and end dates of the practical training contract are
incicated in the article 3).

5. Okrem wuvedenef mesalnej sumy si podnik "prevzal zavizok a sthlasi s tym, Ze
" Studentovi "bude vypldcany bonus mesacne vo wike 50 €, ktory bude celkom vyplateny na
kanci po oficidlnom wkonleni ddaturmu uplynutio platnosti Kontratku praktického vyeviku, Ak
“Student” neukonci celé dohodnute obdobie alebo, ak odide pred ukoncenim celého obdobia
zmiuvy, nebude mu vyplotend vys§ie uvedend vyska bonusu. Vyssie uvedend suma bonusu,
ktord sa bude vypldcat Studentovi za vyssie uvedenych podmienck, sa vzfahuje iba na
obdobie praktického wyeviku o nema Ziadny vztah, ani sa nevztohuje no kvalitativne vysledky
Studenta. Uvedend Ciastka sa uplne vypldca Studentovi na konci oficidlneho ukondenia
terminu praktickef odbornef pripravy a podlieha proporciondinym poistnym prispevkom, ako
aj dalsim pripadnym cidm, daniam, prispevkem, podla toho, co je dané Pracovnd legisiativa a
iné zikony, ktoré je potrebné zvazit a vypocditat.

Zamestnavatel v Ziadnom pripade nemébZe oddvodnit nezaplatenie dohodnutého bonusu na
zdklade kritérii, ktoré nemaju vztah k datumu uplynutia platnosti o éosovému faktoru fejto
zmluvy Studentom (ddatum zadiotku a konca pracovnef zmiuvy je Uvedené v Sldnku 3).

-6.- 0/ n «Mabnteudpevog / n» avahapfdver thv unoxpéwon va akoAouBsl pe ouvemela To
akpPéc wpdplo ameoxoinong tou / e, onwg to teAzutaio Qa opiotel and apuddio
umdAAnAo tng «Emxeipnongy, und v polndBecn 6TL 10 we dvw wpdplo kKaBopiotnxe
oUpuVE HE TOUG QPOUG KoL TOV OKONG NG nepodong coufacng kol Seouelet efloou v
«Eryeipnon».

6.- The "Learner” assumes the obligation to be consistent to his precise working hours, as
the latter wilt be fixed by the “Enterprise’s” competent empioyee, provided that the above
working hours were fixed in conformity with the terms and the goal of this contract and are
equally binding for the “Enterprise”.

6.- Student” si preberd povinnost dodriiavat presni pracovni dobu, ktorti stanovuje
prisfuény zamestnanec podniku, za predpokiadu, Ze uvedené pracovné hodiny boli stanovend
v stlfade s podmienkami a ciefom tejto zmluvy a sd rovnako zdvidzné pre "Podnik’”.

7- H «Emuyxeipnon» ovahapPdver v umoxpéwon vo  sfacdariler ddoug Toug
AMOULTOUUEVOUG Opoug aobadsiag Kol UYLEWVAG TWY XWPwWY TPaKTIKAG Exmaideucng tou/ne




«MaBnteudpevou/ne» kol umoxpeoutol pdvo atnv acdoilotkn xGAudn yie atoxnqa kol
vyetovopkr nepBadpn clpdwva pe To apbpo 11 tou N. 2837/2000 kar v nopdypadgo 10
Tou dpBpou 15 Tou v, 3232/2004. H Emxelpron unoxpeoltal othv xataforf urtép Tou IKA
Hovo g agdaiotikrc etodopdc Tou 1/% katd tou kivbivou ttuyfjuatog, cOpdwva e TNV
Yroupyikn Amadaon 16802/667/2010.

7.- The “Enterprise” assumes the obligation to secure all required work safety and hygiene
terms of the "Learner’s” practical training spaces and is subject only to the obligatory
insurance contribution for accidents (IKA, N, 2837/3-8-2000). Health insurance is provided
through common insurance of the “Learner” with his/her parents or where applicable
through self-insurance. The practicaf training in the framework of the student’s education
does not constitute an occupation subject to insurance obligation,

7.~ "Podnik" preberd povinnost zabezpedit vietky poZadované pracovné hezpelnostné a
hygienické podmienky v priestoroch proktického vycviku “Studenta” a padlieha fen
povinnému poistnému ng nehody (IKA, N, 2837 / 3-8-2000). Zdravotné poistenie sa poskytuje
prostrednictvom  poistenia “Studenta” olebo tam, kde je to moing, prostrednictvom
komercneho poistenia. Praktickd priprava v rdmei vzdeldvania “Studento” nepredstavuje
povolanie, ktoré podlieha poistnej povinnosts.

8.- H «Eruyeipnon» avoadopBdvel tny UOXpEWan vo napdoxel Swpedv oTEYAOT KoL oLton
otov/ oty « Mabnteudpevo / n».

ELbikdrepa:

H otéyoon mpaypotonoisitol o8 kordhnio yla Slapovn xwpo, Pe katdhnAo sfaepiouo,
émou unoxpsoUtol va Slapéver o / i «MaOntevbpsvog / n», FInv nepiATWON TOU 0 KaTd TR
ovwtépw biomiBguevog ywpog otéyaon Bploketal o XWPLOTH EYKOTAOTOON TS
«Emiyeipnong» ko peyoAutepn twv 1.500 pétpwvy, n teAsutaia avadapPdver v
UMOXPEWGH VO TIOPGOXEL T omoutoUpeve petadopikd péoa kol va kaboploel ta
Spopohoywr autwy, wote va Swacdoliletal n Swpedv Kol €ykaipn petadopd tou/ g
«MaBnteudpuevou/ ne» and kal mPog TOV XWPO TG TIPAKILkA¢ exmaideuong autod/ ng. O
paBntig eival unmoxpeog va Swatnpel To SLOUEPIOUA TOU Of KO KaTdotacn Omwe 1o
napdlafe ywple va rpokaiéost Inuég n/xal dBopéc: kol eivar umeldBuvog yio Ty
kafapldtnra tou. Yrmoypsoutal eniong, vo amodéxeton oe TaxTd ¥povikd SiaoThiuora Tov
gheyyo artd thy « Emyeipnon» o1o SLUERLOUA TIOU TOU mapaywpeital, edooov evnuepwBel
oXetikd. O «MaBnreudpevog [/ n» odeldel va evnpepdvel v «Emuxsipnon» ya
onoldnrtote A i AN oto Swopépiopa Kot Sev £xet To Sikalwpa va TTpoBei pHovog Tou
oe enblopBuwozis v ahdoyéc.  Ze Siadopetikry mepbrtwon n «Emyeipnon» Suatnpel to
dkalwpa va mapakpatioel pépog f g pnviaiag anolnpiweong ~ Bondiuarog yio va o
emblopBwosl.

H 6e oition cuvictatal otny mAnpn kdGAugn twyv Swatpodikwy avayxwy Tou /TG
«MabBnrevdpevou / ngy kol mpayportonoleital oupudwv HE TOUG GPOUE TOU ECWIEPIKOU
kavoviopod g «Emixeipnangy otoug el8IKd SLEHOPPUHIEVOUG YLOL TOV OKOTIO QUTO Xpouc
{eoTiatOpLo IpoowWILKOY).

8.- The “Enterprise” assumes the obligation to provide the “Learner” with free
accommodation and alimentation.
More specifically:

Accommodation is performed in an appropriate space and with proper ventilation in which
the “Learner” is obliged to reside. In the case that the above-mentioned provided
accommodation space is located in a separate installation of the “Enterprise” and longer
than 1.500m, the latter assumes the obligation to provide the required transport means and




fix timetables of them, so that free and timely "Learner’s” transport is secured from and to
his practical training space. The student is responsible to maintain his accommodation clean
and in good shape. If any damages fount the employer can retain an amount or the entire
bonus for the necessary repairs. The student must inform the employer for any damage or
problem in the accommodation and she is not allowed to proceed to any repairs or
alterations alone. On the other hand, alimentation includes full cover of the “Learner’s”
nutritional needs and is performed under the terms of the “Enterprise’s” internal regulation
in the spaces specially formed on this purpose {personnel’s restaurant).

&. Podnik sa zavéizuje poskytnit "Studentavi® bezplatne ubytovanie a stravovanie.
Konkrétnejsie:

Ubytovanie su vykondva v primeranom priestore o s riadnym vetranim, v ktorom je “Student”
povinny zdriiaval sa. YV pripade, e vydsie uvedeny poskytnuty ubytovaci priestor nie je
umiestneny v samaostatne| inStalicii "Podniku” o je vzdialenefsi ako 1.500 m, podnik
prevezme povinnost poskytnut poZadované dopravné prostriedky a upravit ich cestovné
poriadky tak, aby boli bezplatne o véasné, Preprava “Studenta” je zabezpedend z praktického
tréningového priestoru. “Student” je zodpovedny za udrZiavanie svojho ubytovanio Sistého a
v dobrej kondicii. Al vzniknu Skody, zamestndvatel si mdZe ponechat sumu alebo cely bonus
na potrebné opravy. “Student” musi zamestndvatela informovat o akejkolvek $kode alebo
probléme v ubytovani o nesmie vykonat Fadne opravy alebo dpravy. No druhej strane
stravovanie zahifia piné pokrytie vyiivovych potrieh “Studenta™ a je vykondvand podia
podmienok vntitropodnikovef reguldcie v priestoroch $pecidgine vwivorenych ng tento tdel
{persondina restaurdcia).

9.- Kard wv Sudpxela g mpoktkng Tou exknaibevong o / n «Mabntevduevog / n»
UrGKettil g EMOTTEIR QMO v «IXoAf», 1 OROiQ TpOypOTONOEiTal HE pETdBoon oe
TOKTLKE XpOVLIKG Sraotrijata aAld Ko extdktwg, 6tav Touto kplel avaykalo, otov ywpo g
«Enixeipnong» yia TNV QIOTEAEOUOTIKOTEPN doKnan ™ enonreias Tou. Katd 1o we dvw
Xpoviko Srdotnpa of n «MaBntevdpeveg/ n» URGKeLtal eniong otov ECWTERIKG Kavoviopo
6 «Emyeipnong». Anayopelstat QUOTNPQ N KOTAVEAWGCH OWOMVELpaTWSWY foTwy tdao
KOTG TNV SLAPKELD TrG MPAKTIKAC OKNaNG OGO Ko KTl Tov xpdvo avdmauong. Na xdde
wfétnon Twv Opwv Tou avwtépw Kavoviopol apuddio Spyavo e «Erueipnong»
avodapPdver TNV UTOXPEWGN Vo EVIHEPWVEL Tov. ipoavagepBévia emontn tou / ¢
Madnrevopevou / ne, SUvator S8 kord ermthoy] tou AlcuBuvt) Tng emeipnong va
Srakomretan n oiufoocn. H we Gvw unoxpéwan eviuépwons LoyVEL eniong o meplmtwon
oupPotikc A aviwovuBotikie avaywpnong tou/ g «Mabntevopevou / ney and nv
«Emxeipnony kobwc Kol oG TEPLITWGELS TTOU npoBJ\éﬁome and Toug U’ amB. 12 ko 13
dpoug Tng mapotaac,

9.- During his practical training, the “Learner” is subject to supervision from the “School”,
which is performed by transport at fixed intervais, but also extraordinarily, when this is
deemed necessary, to the "Enterprise’s” area for the efficient exercise of his supervision.
During the above period of time, the “Learner” is also subject to the “Enterprise’s” internal
Regulation. The consumption of alcohol during the training as well as during break is strictiy
prohibited. For any violation of the terms of the above Reguiation, a competent organ of the
“Enterprise” assumes the obligation to inform the afore-mentioned supervisor of the
“Learner”. It is upon the Manager to decide upon a possible subsequent cancellation of the
contract. The above obligation of information is also valid in the case of the “Learner’s”
contractual or anti-contractual departure from the “Enterprise”, as well as in the cases

provided by the terms by No 12 and 13 hereof.




9.- Pocas praktického vycviku je "Student"” pod dohladom gkoly, ktory sa vykondva v pevnych
intervaloch, ale af mimoriadne, ak sa to povaiuje za potrebné, priamo v "podniku”, Pocas
vy$sie uvedeného casového obdobia podiieha "Student” vniitornémym predpisom "Podniku®.
Pozivanie alkoholu pocas vycviku, ako af pocas prestdvky je prisne zakdzand. Pri akomkolvek
poruseni podmienok vysiie uvedeného nariadenia prisiusny orgdn "Podniku® preberd
povinnost informovat vyssie uvedeného Skolitela o "Studentovi”. Je na ManaZérovi, aby
rozhodol o moZnom ndslednom zruseni zmiuvy. Vyssie uvedend informdcio plati aj v pripade
zmlyvného alebo protizmiuvného odchodu "Studenta” z “Podniku”, ako aj v pripadoch
ustanovenych podmienkami & 12 a 13 tohto zdkona.

10.- O/ n «MaBnteudpevog/ n» odeiher, yo onolodrote npdPAnUa avaxGPEL GXETIKG (E
TNV TIPOKTLKE Tou ekmaibsuor, va aneuBivetot npadopikw 1) eyypddwg otov RpoicTdevo
TOU TU\PATOG OTO ofolc amacyoheltal 1 ot omowo dMo appodio Gpyovo touf TN EYEL
unodelfel n «Emxeipnon» kaBwg kal oTOV KATR To avwTtépw SLoAaupavduevo endmn.

10.- For any probiem that may incur refatively to his practical training, the “Learner” should
refer orally or in written form to the department head in which he is emplayed or to any
other organ the “Enterprise” has indicated, as well as to the above supervisor whom he
deals with.

10.- Pre akykolvek problem, ktory by mohol vzniknut relativne v suvislosti s jeho praktickym
Skolenim, by sa "Student" mal dstne alebo pisomne obratit no vediceho oddelenia, v ktorom
je zamestnany, alebo na akykolvek iny orgdn "podniku”, ako af priamemu nadriadenému.

11.- O/ n «MaBnrtevdpuevog / n» odeilel va pnv amovoldler auBaipeta and myv epyacia
TOU Kal va v kaBuatepel vo ipogEeABEL oTav Ywpo epyaciog Tou/ the ofeTwvTac To
cupdwvnBEv wpdpto epyaciag. e Repintwon aoOévelag odeidel va evnuepuiosL dpueco Tov
unevBuvo g «Emyeipnong», kabuwg Kol va npookoploe: oxetikd LTpkd Eyypado av n
aoBévein €xel Sudpreta peyahvtepn f ton Twy 3 nuepwy.

e neplmwon [y THPNONG Twv avWILEpW KaBwe KoL os ka0e AN nepinTwon NApATTENATOC
OXETLKOU HE TOUG OPOUG T NPAKTIKAG Aoknong tou/ g «Madnteudpevou/. ng» dwg
aurol £xouv koBopLotel ard my «Eruxeipnon» ota mAaiola Twy oupgwvidy TS Tapolonc,
n «Emyeipnon» evhpepuver apeoa kot eyypddwe Tov appodio endnn.

11.- The "Learner” should not be arbitrarily absent from his work and not be late when going
to his working place, violating the agreed working hours, in case of illness, the “Learner”
must immediately inform the hotel’s supervisor and must show a medical document should
his/her absence is more or up to 3 days. fn case of non-conformity with the above-
mentioned, as well as in any other case of misdeed relatively to the terms of the “Learner’s”
practice, as they are stipulated by the “Enterprise” in the framework of the agreements
hereof, the "Enterprise” immediately informs in written the competent supervisor.

11.- "Student™ by nemal byt svojvolne nepritomny z prdce a nesmie prichadzat neskoro, ked'
ide na svofe pracovisko, ¢im by porudil dohodnutd pracovnid dobu. V privade choroby musf
"Student” ihned informovat vediceho strediska a musi mat lekdrske doklady v pripade, Ze
jeho / jej absencia trvd viac ako 3 dni. V pripade nesilodu s wyisie uvedenym, ako aj v
kaZdom inom pripade ziého zaobchddzanio v pomere k podmienkam praxe "Studenta”, ako
ich stanovuje "Podnik" v ramci dohéd uvedenych v tamto dokumente, "Podnik" okam#ite
pisomne informuje pristu$néhoe nadriadeného v skole.




12.- H noapolica cvuPaocn xarayyedherar and appodio opyavo tg «Emyeipnong» pdvo
katomny cuvSpopng oncubalou Adyou pe atttodaynevn anddaon autol. H «Emyeipnon»
avodapfdver oty nepintwon auth Inv UnoXpewdn dpecnc evnuépwong, 6. apuobdiov
OPYAVOU TG, TOU EMOTTTN Kal TG IxoAns. :

i2.- This contract may be determined by a competent organ of the “Enterprise”, only after
existence of an important reason upon a justified decision of it. In this case, the "Enterprise”
assumes the obligation to immediately inform, through its competent organ, the supervisor.

12.- Tate zmluva mobie byt ukoncena prisluénym crgdnom "Podniku" len po existencii
délefitého divodu na jeho opravnenom rozhodnuti. V tomto pripade si "Podnik” preberd
povinnost okamzite informovat prostrednictvom svojho kompetentného organu skolu.

13.- O MaBnteudpevog/n odelren

a) va dépel g1 épag Gho ta kaBrikovta the NMPAKTIKHE AZKHIHE, va ouppopdwBsi pe
TOUG KAVOVIgHOUG ¢ EMIXEIPHIHE, vo extehel Thv epyaoio Tou oUpdwva e TIC OpLopéves
npoBeoyliec Ttou €xer Bael n EMIXEIPHIH, va cuppopdwBel pe g odnyieg tou uneuBivou,
TG EpyOoLakEg npoinedéosig, va uny avadEpel epnioteutikég minpodopisg, va napabddiost
oo ta oxenkd gyypada g MNPAKTIKHE tou AZKHIHI gtnv IXOAH olpdwva pe Tig
npoBeoyisg,

B} va evnuepwoet dpeca tnv ENIXEIPHIH kow tv EXOAH o neplntwon anovoiag kaBwg kat
TOUC AdYouc QUTAG

vyl o MaBnteudusvoe/n €xet 1o Swalwpo vo apvnOei tnv MPAKTIKH AXKHEH cdv o1
ouvBnKkes epyaoiag cuviotoly amteldn yio Tav avBpwravn {wn N uyeia, adol evnpeproes
v IXOAH oyetwd.

13.- The “Learner” is obliged:

a) to carry out all tasks of the practical training, to comply with the regulations of the
“Enterprise”, to execute the work in accordance with ceriain time limits set by the
“Enterprise” to comply with the instructions and the working conditions of the supervisor,
not to mention confidential information, to defiver ail refevant documents of the practical
training of the “School” in accordance with the deadlines.

b) to inform immediately the “Enterprise” in case of absence and the reasons for this

¢) The “Learner” has the right to refuse the practical training if the working conditions pose a
threat to human life or health, after informing the "School” about.

13.- "Student” je povinny: 5

A} plnit vsetky dlohy praktického vycviku, dodriiovat predpisy "podniku”, vykondvat prdcu v
sulade s uréitymi Sasovymi lehotami stanovenymi "Podnikom" no dedrianie pokynov a
pracovnych podmienok Skolitela, nehovoriac o dévernych informdcidch, poskytnut v silode
so stanovenymi lehotami vietky relevantné dokumenty praktického skolenia Skole.

B} okamiite informovat "Podnik” v pripade nepritomnosti a dévody na to

C} "Student” mé prdvo odmietnut praktickd pripravu, ak pracovné podmienky predstavuji
hrozbu pre ludsky Zivot alebo zdravie po informovani Skoly.

14.- O/ n «MaBntevopsvog [/ n» katd thy adi§n tou otnv «Emixeipnon» odeiiar va
npookoploet ta anapaitnta StkonodoynTtkd (yviota xon oyt avriypado) petadpacuévae ota
AyyAika:

v Mictonotntikd uyelag

v MNowikd pntpwo

V" MotomoinTid yévvnong




Eupwraikn képra vyelag

4 dwroypadieg tunou TauToTNTAS
AwaBatiipro / Tavtotnta

IOppoon padntelag

BePaiwon omoudwy

AN NN

Je neplmtwon mou o/n «MaBnteudpevog [/ n» Sev Exel ta amapaiinta Ao
Sikoohoyntikd Kotd v adiér Tou dev Oa yivetal Sextog ano trv entxelphon.

14.- The “Learner” must provide to the "Enterprise” the following originat documents
transtated in English, upon his/her arrival:

Medical report

Criminal record

Birth Certificate

European Health card

4 Photos {passport size)

D number/ passport

Contract of internship

Certificate of studies

In case of not showing the above documents, the «Enterprise” has the right to refuse the
“Learnaer”,

N N SRS

14, "Student” musi poskytnit "podniku” nasledujice origindine dokumenty prelofené v
gnglictine po jeho prichode:

@ vwypis z registra trestov

@ rodny list

@ Eurdpska zdravotnd karticka

# 4 fotky {velkost pasu)

¥ Kopiu Obcianskeho preukazu / cestovneho pasu

Bl Zmiuvu '

Osvedienie o studiu _
V pripade neuvedenia vyiSie uvedenych dokuméntov md "Podnik” prdvo odmietnut
"Studenta”,

ve neplrwon Swbopdg 1) onoladhote 6La¢wwaq aitd v nopovoa ocLUPoan, appodlo
gival Ta SIkaoTrpLa Twy ABnvav.

In case of dispute or disagreements with regard to the present contract, court of jurisdiction
will be the court of Athens. T,

V pripade sporu alebo nezhdd v suvislosti s touto zimluvou bude sidom prisfuiny sad v
Aténach.

‘Ohot ot dpot g mapovong Bewpolviar ououddel ko kdBe tpomonoinat tng yivetal povo
EVYPAGuG.

All terms hereof are considered to be substantial and any modification hereof is only
performed in written.
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Vietky zmiuvné podmienky sa povaZufi za podstatné a akékolvek zmeny tejto zmiuvy sa
vykondvajd iba plsomne.

Tuxdv akupOTNTE OMOLOU BHITOTE HEPOUE TN G IO ROUONG BEV CUVETAYETOL GKUPOTNTA TOU
ohou.

Any eventual invatidity of any part hereof does not involve invalidity of the whole document,
Kazda pripadna neplatnost ktorejkofvel jeho Casti zahffa neplatnost cetého dokumentu.

Ze MigTWOoN TWY avwTEPW GUVETaYOn To rapodv ot (4) aviituna kat adol Siafdotnke Kol
PefounBnke, unoypddetal Onws akodouBel, fhafie H& kdBe cupPuliopevo Lépog and éva
Kal éva yio 18puth Tou ayoleiou. ’

In witness hereof, this document was drawn-up in {4) copies and after having heen read and
confirmed, it is signed as follows, and each cantacting party received one of them and one
for school founder.

Na svedeckom zdklade bol tente dokument vvhotoveny v (4} képiach o po preditoni a
potvreeni je podpisany nasledovne o kaZda kontaking strana obdrialo jeden 7 nich a jeden
zriadovatel skoly.

H ropolon Gup@uvi apylfst va (GYUEL TNV NUEPOUNVIX TNC UICYpapnic e ané dAa ta
gupBaAASIEV UEDN Kot LOYUEL TV EMOUEVH NHEPA oo TV nuepounvia Snuooicvarc e,

This Agreement hecomes valid on the date of its signature hy afl Contracting Parties and
effective the day following the date of its publication.

Tato zmiuva nadobtda platnost diom jef podpisu vSetkymi zmluvnymi stranami o téinnost
diiom nasledujucim po dni jej zverefnenia.

01 IYMBAANOMENOI :
THE CONTRACTING PARTIES:

1. H ENIXEIPHIH — THE ENTERPRISE -
= 7.E.0.ME ATRANTHIREA

YIIOKATAZTHMA 4: ATAANTRRS
KOAYEATHA PDE\OETHJ‘
EAPA: AYEABHTTOY fi7-
THA 2103042008 Fise!

Amid 094196225 AD WL

APIGNMGE T.F.MH. 8722008200080

2. 0/ H MAOHTEYOMENOZL/ H - THE TRAINEE - STUDENT
Filip Bele] (brij
3. H IXOAH —THE SCHOOL — SKOLA

Strednd odborna Skola obchodu a sluZieb, UL P, Jilemnickéhe 24, 912 50 Trenéin

Mgr. Maria Hantinska — riaditelka Skoly STREDNA ODBORNA SKOL
QBgHﬁDU ABLUZIER A
. dilemnigkého 24
11 - Gree \TREN 8‘ IN




